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Amulaire Thermal Technology, Inc.
Corporate Sustainable Development Statement
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Amulaire devotes to the R&D, production, and sales of high-power electronic systems heat-dissipating
products. In line with the heart of global citizens, we commit to fulfill our corporate social responsibility
and help promote sustainable environment development and protection of basic human rights. According

to the above, we make the following statement:
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The company complies with IATF16949 (Automative quality management system standard), ISO 14001
(Environmental management standard), ISO45001 (Occupational safety and health management system),
ISO9001 (Quality management standard), International Bill of Human Rights, and Local Regulations in

regards to labor right, health, safety, environmental protection and business morality.(As below.) Also,

Amulaire will persistently devote to meet the requirement of RBA code of conduct 3.
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Prohibition of use of child labor and forced labour, also do not accept the use of child labour or forced

labour from your suppliers and subcontractors.
2. R SE AN TEMAEGRNS, HRE TR ZENEEE.
Provide safe and healthy working and living conditions to ensure employees’ safety and health.
3. RAMERE BRI IFAE . 5 THERMRIRNGR, L AR BE e 1E .
Set up occupational safety and health training, labor rights-related course, and internal and external

complaint channels.

4. HEBBE A, BEB TR RMERTHE.

Promote labor-management cooperation, respecting employees’ right of freedom for collective

bargaining.
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Provide equal and fair working environment, prohibiting any form of abuse, sexual harassment and
discrimination.

6. BEELANE, ZIHMEMEXMEEAE. WBE. BHERARZENTA.
Respect for fundamental human rights, prohibiting any form of degrading treatment, corporal

punishment, mental or physical coercion.
7. FHEZHAEERE, SWLHT AR TIER AR SRR

Rationalize production planning, ensuring reasonable arrangements for workers' working hours, rest

and vacation are made
8. RMAHEITEREN, 2/0WELANEARTENE R T ERYE,

Provide reasonable wages and benefits, to at least meeting basic needs of workers and local minimum

wage standards
9. WA MR BRAEVER K B, #5 G RS F R E R DU ECE .
Comply with applicable labor and to meet international regulations and standards, minimizing

pollution or disasters and to strive for continuous improvements.
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Not allow and not to engage in any acts of corruption and bribery, extortion, blackmail, and respecting

intellectual property rights
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Not to accept minerals (Au. Ta. Sn. W) from mineral conflict countries, and to trace the source of

metals and smelting.
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2. AEHEBEAREATFEREREN.

3. EE40 (RBA BT EEHITAMER]) R 2FH RBA E4Y: http://www.responsiblebusiness.org/code-of-conduct/

Notes:
1. Amulaire has the right to modify and update the content depends on actual conditions and local regulations change.

2. This statement only applies to the stakeholder of Amulaire.
3. The detail contents of RBA code of conduct can refer to RBA official website: http://www.responsiblebusiness.org/code-of-conduct/
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For and on behalf of:

Chih Hung Shih, Chief Executive Officer
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